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1. Introduction 

Summary 

1.1 Rail Central is an entirely privately financed Strategic Rail Freight Interchange project 

located in the South East Midlands – the epicentre of UK logistics.  

1.2 Private sector investment in Rail Central will total £400 million and will be sustained for 

a 10 year construction period.  

1.3 Rail Central is also a Nationally Significant Infrastructure Project (NSIP) which will 

generate a range of economic and social benefits that will positively affect the local 

area to the project of Northamptonshire as well as the UK as a whole. 

1.4 These economic benefits will commence during construction of the project and will 

persist for a long period of time as the new state of the art warehouse spaces that are 

delivered are occupied by companies, creating jobs and long term prosperity for people 

living locally. 

1.5 In headline terms Rail Central will deliver the following benefits for people and for local 

and national government: 

• Some 455 construction jobs will be created during each year of construction. 

This will create a productivity boost to the national economy of £20 million per 

annum. 

• As Rail Central is occupied by companies it will create 8,090 jobs directly on site.  

• A further 5,663 jobs will be supported in associated industries through the 

business supply chain as well as jobs supported by the spending of wages in the 

economy. 

• A major productivity boost of £500 million per annum will be created. 

• Rail Central will generate significant local taxation benefits including an 

estimated £14.5 million in business rates annually. This will benefit the finances 

of local and national government and help to fund the services that benefit 

people locally. 

1.6 These benefits will be generated at a time when the economic outlook for the UK is far 

from certain and in the context of a Local Enterprise Partnership (LEP) which is striving 

to boost job and productivity growth. Rail Central will create a large number of jobs on 

site which is equivalent to over 8% of the LEP’s job creation targets to 2050.  

1.7 Rail Central can make a unique and substantial contribution to the economic resilience 

of the South East Midlands and the economic wellbeing of its residents. 

Structure of Statement  

1.8 This Economic Benefits Statement provides a summary of: 
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• The economic context for investment (section 2); 

• The economic benefits generated through investment in construction (section 

3); 

• The economic benefits generated through the long term operation of Rail 

Central, taking account of the contribution of the logistics sector and the 

economic role of national networks (section 4); 

• The regeneration benefits likely to be generated for the labour force residing in 

the local and wider area and the (section 5); and 

• The financial benefits generated for the local authority and national government 

(section 6). 
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2. The Economic Context for Investment 

A period of stability 

2.1 The UK has enjoyed a period of economic stability since the last recession of 

2007/2008. The hallmarks of this period have included sustained low interest rates, low 

inflation and historically low rates of unemployment. In this context many local 

economies have flourished and have also benefited from a favourable climate for 

inward investment. UK based companies have also had the confidence to invest and 

create employment opportunities. 

2.2 Many UK residents have benefited from such favourable economic conditions. 

However, the pattern of prosperity is far from even across the UK, with notable and 

persistent concentrations of economic deprivation and disengagement with the labour 

market.  In some areas of the country, including the South East Midlands, economic 

regeneration remains an important consideration for policy makers and private sector 

investment is much sought after to create the jobs that lead to prosperity. 

Future uncertainties necessitate a focus on securing investment 

2.3 Going forward the UK faces a period of economic uncertainty as it prepares to leave 

the European Union in 2019. There are early signs of multinational companies hedging 

against the risks of leaving the EU with corporate relocations of key critical functions 

and building up UK based inventory (stocks) to protect against any disruption to 

movement of goods and services across borders.  

2.4 In this context, projects which can deliver investment and economic growth are 

extremely important to local economies and the economy as a whole. 

The Industrial Strategy and Local Economic Strategies 

2.5 The UK Government has launched its Industrial Strategy, which aims to build a ‘Britain 

fit for the future’1. This seeks to build on the country’s strengths while addressing 

weaknesses and seizing the opportunities of a changing world, in turn creating ‘an 

economy that boosts productivity and earning power throughout the UK’. Its vision is 

for: 

• The world’s most innovative economy; 

• Good jobs and greater earning power for all; 

• A major upgrade to the UK’s infrastructure; 

• The best place to start and grow a business; and 

• Prosperous communities across the UK. 

                                                           
1 HM Government (2017) Industrial Strategy – building a Britain fit for the future 
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2.6 The Government will also agree Local Industrial Strategies with Local Enterprise 

Partnerships (LEPs) across England, which are intended to identify local strengths, 

challenges and opportunities and the actions needed to boost productivity, earning 

power and competitiveness across their area. This will build upon the priorities already 

identified by LEPs within their Strategic Economic Plans (SEPs).  

2.7 Rail Central is located within the South East Midlands LEP (SEMLEP). SEMLEP revised its 

SEP2 in November 2017 to set the ambition and strategic economic direction for the 

area to 2050. It targets increased inward investment from the private sector to realise 

its aims of doubling the gross value added to its economy by 2050 and growing 

employment numbers by 10% over the period to 2025. These are ambitious targets 

which require the support and confidence of private sector partners to invest in the 

area and deliver the economic growth necessary. 

Economic development implications 

2.8 In the face of uncertainty, the focus on sustaining and creating new employment 

opportunities is likely to attain even greater importance. Local authorities and LEPs will 

need to work collaboratively with their business bases to help to create the conditions 

for economic resilience, investment and growth. They will also need to ensure that 

businesses are not unduly constrained or encumbered by unnecessary barriers to 

investment be they related to land, premises, skills or access to capital.  

2.9 Some effects of leaving the EU may be immediately experienced, but the full 

implications of a “Brexit” are only likely to be revealed over the medium to longer 

term, as the UK’s changed relationship with the EU plays out and new trade deals are 

struck with non-EU nations. 

2.10 It is in this context that Rail Central needs to be considered. This is a context of the UK 

Government doing all it can to promote private investment and economic growth and 

resilience, with a similar sharp focus on local economic growth through the LEPs and 

their constituent local authorities. The requirement to prepare Local Industrial 

Strategies will only sharpen this focus further, with the associated strengthening of 

LEPs as part of the Government’s strategy of ensuring that ‘all parts of England stand 

ready to play their part in the growth of our economy after our exit from the European 

Union’3. 

2.11 Rail Central is extremely well aligned to support business sector strengths of the South 

East Midlands and the widely recognised logistics cluster that exists in the Midlands 

and in particular, the “Golden Triangle”, and that evidently plays a significant role in 

the national economy. Support for the logistics industry is already a key feature of local 

economic development strategies and that of SEMLEP, with the latter having identified 

the industry as one of four ‘showcase sectors’ in which the area has ‘particular 

                                                           
2 South East Midlands LEP (2017) South East Midlands: Where Innovation Fuels Growth – Strategic Economic Plan 
3 HM Government (2018) Strengthened Local Enterprise Partnerships, p9 
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strengths in terms of wide-reaching supply chains, historic growth, and the capability 

and assets for rapid future growth’4. 

2.12 Rail Central can make a substantial contribution to the continued resilience and 

attractiveness of the South East Midlands to the logistics sector – a pivotal sector in the 

success of both local and sub-regional economies. 

                                                           
4 South East Midlands LEP (2017) South East Midlands: Where Innovation Fuels Growth – Strategic Economic Plan, 

paragraph 3.2.1.6 
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3. A Major Private Sector Investment in 
Construction 

3.1 The economic benefits of Rail Central will start early during the construction process. 

3.2 The Government has recognised that construction is one of the largest business sectors 

in the UK economy, employing almost one in ten of the workforce and contributing 

some £138 billion to the national economy5. It considers that few sectors have the 

same potential to provide large numbers of high-skilled and well-paid jobs, or the 

scope to affect communities across the UK given its frequently localised supply chains6. 

3.3 Amidst an uncertain economic outlook, the construction sector is currently less 

optimistic about future growth than it has been in the past7. The construction of Rail 

Central will represent a major investment of £400 million from the private sector, 

which will provide an important boost for the local and wider construction industry as 

contracts are placed for materials and labour. 

3.4 This major construction investment at Rail Central is expected to endure for a period of 

ten years, and the benefits generated through such investment will therefore persist 

over a long period. This will provide a sustainable source of employment for people 

working in the construction industry and all associated supply chain trades. 

More construction jobs created 

3.5 Across the national economy, it has been estimated that the scale of investment in Rail 

Central will support 455 full time equivalent (FTE) construction jobs annually over the 

ten year duration of construction. This is inclusive of jobs directly supported, and those 

generated through onward expenditure on construction materials, goods and other 

services that will be purchased from a wide range of suppliers.  

3.6 This expenditure has far-ranging benefits both locally and further afield as it filters 

down the construction supply chain (indirect effects), and is supplemented by 

employees’ spending of their wages on goods and services (what are known as induced 

effects). This results in an amplification of the initial investment which brings further 

benefits for local individuals and firms involved in skilled construction trades and 

associated professions.  

3.7 These construction based employment benefits are summarised in Table 3.1. 

  

                                                           
5 HM Government (2017) Industrial Strategy – building a Britain fit for the future, p197 
6 HM Government (2018) Industrial Strategy – Construction Sector Deal 
7 Royal Institute of Chartered Surveyors (2018) Q2 2018: RICS UK Construction and Infrastructure Market Survey 
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Table 3.1: Jobs Generated Annually During Construction 

 South 

Northants 

Wider impact 

area8 

England 

Jobs directly supported 268 268 268 

Jobs indirectly supported or induced 40 134 187 

Total jobs supported per annum 308 402 455 

Source: Turley Economics 

3.8 The scale and value of construction activities and the jobs supported will generate a 

productivity boost of some £20 million per year, equating to an overall contribution of 

£200 million in gross value added (GVA) over the ten year construction period. This 

clearly aligns and supports the Government’s objective of boosting productivity 

through its Industrial Strategy, and the Construction Sector Deal. It will also contribute 

to SEMLEP’s stated objectives to boost productivity. 

3.9 The productivity effects associated with construction are summarised in Table 3.2. 

Table 3.2: Gross Value Added During Construction 

 South Northants Wider impact 

area 

England 

Annual £6,700,000 £14,000,000 £20,400,000 

Total over construction period £67,000,000 £139,800,000 £203,500,000 

Source: Turley Economics 

3.10 These economic benefits will be delivered at a time when investment in construction 

and associated sectors may be challenged by economic uncertainty. Seen in this 

context, Rail Central can help to ensure against economic shocks and changes in the 

commercial construction order book over a long period of time. 

                                                           
8 It has been estimated that the majority of socio-economic effects are likely to be captured within a sub-regional 

geography defined to include the local authority areas of Coventry, Daventry, Milton Keynes, Northampton, South 
Northamptonshire and Wellingborough. This represents the “wider impact area” 
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4. Long term Economic and Social Benefits 

4.1 The logistics sector is widely recognised as playing an important role in assisting 

business efficiency and competitiveness as well as supporting growth of the economy9. 

This reflects its crucial role in linking businesses and people with the goods that they 

demand. 

4.2 The sector has strong supply chain links with a wide variety of associated business 

sectors, including manufacturing and e-commerce. Therefore, an investment in 

logistics supports the growth and development of other business sectors. 

The economic importance of the logistics sector 

4.3 Nationally the logistics sector is vital to the successful operation of the UK’s economy. 

It makes a major economic contribution in its own right, comprising 56,000 businesses 

supporting 710,000 employees10. Overall employment in the sector is estimated to be 

2.2 million which represents 8% of the UK’s workforce. 

4.4 Contrary to views of the sector, average earnings are relatively high. Average salaries in 

the logistics sector are £28,000, compared to the national average of £20,000. Salaries 

have also been growing at a relatively fast rate (7% growth in 5 years compared to 3% 

growth nationally)11. 

4.5 Logistics also makes an important productivity contribution, with output estimated to 

be £100 billion GVA per year12. Indirectly, the logistics industry facilitates the efficient 

movement of goods for a wide array of companies. The efficiency with which goods are 

received and available to companies is a determinant of overall company 

competitiveness and profitability. Thus the logistics industry provides a foundation for 

the competitiveness of the UK’s businesses.   

4.6 Logistics is also a dynamic, growing sector. For example, employment in warehousing 

operations increased by 40% between 2009 and 2013. Looking to the future, logistics is 

forecast to grow at a fast rate, with 31% forecast growth in employment between 2013 

and 2035 (compared to 20% at the national level). A key component of growth in 

recent years has been e-commerce and this is also forecast to continue growing to a 

market value of £48 billion by 202113. Growth in the sector will be productive growth, 

with a forecast 83% increase in productivity between 2013 and 2035. 

4.7 Growth in the logistics sector, fuelled by consumer and business demands, will lead to 

more goods being stored in warehouses and moved around the UK. Such growth 

requires improvements to logistics infrastructure to ensure that it meets the changing 

needs of business and society. This includes investment in warehousing and networks.  

                                                           
9 Department for Transport (2011) The Logistics Growth Review – Connecting People with Goods 
10 BPF (2016) Delivering the Goods  
11 Ibid 
12 Ibid 
13 Ibid 
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A network of Strategic Rail Freight Interchanges are vital to the UK’s logistics 

infrastructure for business and consumers 

4.8 A Strategic Rail Freight Interchange (SRFI) is a large multi-purpose rail freight 

interchange and distribution centre linked into both the rail and strategic road 

network. It includes rail-connected warehousing and container handling facilities and 

may also include manufacturing and processing activities.  

4.9 SRFIs provide the opportunity for businesses to reduce the cost of moving freight by 

rail and are important in facilitating the transfer of freight from road to rail, thereby 

reducing trip mileage of freight movements on both the national and local road 

networks.   

4.10 They are also a crucial infrastructure centrepiece in the facilitation of the 

Government’s vision to achieve a low carbon sustainable transport system and logistics 

network that is an engine for economic growth, which is safer and improves quality of 

life.  The transfer of freight from road to rail also has an important part to play in a low 

carbon economy and therefore helping address climate change14. 

4.11 The Government considers that further development and investment in a network of 

SFRIs to be a more desirable and viable option to growth in road based freight 

movement (“road to road” warehousing) or just relying on the existing network of 

SFRIs. 

4.12 A network of SRFIs need to be delivered in the right places, such as that proposed by 

Rail Central.  Rail Central presents a modern, next generation SRFI which seeks to cater 

for a wide range of rail freight services to maximise the transfer of freight from road to 

rail.  It will positively contribute to the creation of a network of SRFIs which will meet a 

national need and support a prosperous and competitive UK economy 

Long-term sustained job creation at Rail Central 

4.13 Upon its completion and full occupation, Rail Central is expected to directly 

accommodate 8,090 FTE jobs on site, based on employment levels in comparable 

developments. This represents a major level of job creation at the local and sub 

regional scale, which will help to ensure the economic resilience of the area and the 

economic wellbeing of residents. These jobs will span a wide range of occupations, 

including professional, senior and managerial occupations, process, plant and machine 

operative roles and other elementary occupations. 

4.14 Rail Central will help SEMLEP to achieve its objective to grow employment in the LEP 

area by 10% by 2025. Rail Central will create a level of employment directly on site 

which is equivalent to delivering 8.3% of SEMLEP’s job creation target15. It will 

therefore make a substantial contribution to economic growth in the early years of the 

LEP’s Strategic Economic Plan. 

                                                           
14

 Department for Transport (2014) National Policy Statement for National Networks, paragraph 2.53 
15 Based on a target of 10% of 2016 baseline levels of employment in the LEP area (972,565 x 0.1 = 97,565). Rail Central direct on 

site employment will help SEMLEP deliver 8.3% of its employment target (8,090 / 97565 = 0.83). Sourced from the Business 
Register and Employment Survey (BRES)  
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4.15 Additional jobs will also be indirectly generated by expenditure on goods and services 

within the local and wider supply chain. Jobs will also be induced through employees’ 

expenditure in local shops and on local services, as well as those businesses within the 

local, wider and national supply chain. It is estimated that around 13,753 jobs across 

England could be created and supported by Rail Central once indirect and induced jobs 

are taken into consideration.  

Table 4.1: Jobs Created During Operation of Rail Central 

 South 

Northants 

Wider impact 

area 

England 

Jobs accommodated on site 8,090 8,090 8,090 

Jobs indirectly supported or induced 1,214 4,045 5,663 

Total jobs supported per annum 9,304 12,135 13,753 

Source: Turley Economics 

A full range of employment opportunities 

4.16 As introduced earlier in this section, national research for the British Property 

Federation16 (BPF) has found that people employed in the logistics sector are more 

likely to work full time compared to the national average, command higher average 

salaries and have seen comparatively high levels of wage growth over recent years.  

4.17 The same research shows that a wide range of job types are supported in warehouse 

and office environments, with elementary occupations as well as managerial, high 

tech, administrative and IT roles. The sector contains above average representation of 

managers, directors, senior officials and administrative occupations. Companies 

operating within the sector also make a substantial investment in training their 

workforce. 

4.18 Research published by Prologis17 also highlights the diversity of jobs on offer in the 

logistics sector. The research draws on the Prologis 2010 customer survey and 

concludes that: warehouse jobs account for 43% of all employment; drivers account for 

10%; administration and support staff comprise 12%; managerial roles account for 9% 

and 25% of all jobs are classified as “other”. The Prologis research also demonstrates 

that employment in the logistics sector is becoming more diverse over time with the 

growing “other” category comprising IT, customer service, sales and engineering 

functions. 

4.19 It is widely acknowledged that the logistics sector is also modernising and employing 

the latest technologies. This is in turn increasing demand for employees with skills 

electrical and mechanical engineering, IT and data analytics18. 

                                                           
16 British Property Federation (2015) Delivering the Goods – the economic impact of the UK logistics sector 
17 Prologis (2011) – “Do Distribution Warehouses Deliver Jobs?” 
18 SEMLEP – Where innovation fuels growth (Strategic Economic Plan) 
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4.20 Rail Central will provide a range of employment opportunities at different skills and 

experience levels. It is estimated that over 40% of the jobs created will be in 

managerial, senior, professional and associate professional roles. These jobs will 

provide opportunities for people with higher level skills and qualifications, as well as 

career experience.  

4.21 In addition, Rail Central will also provide employment opportunities for process, plant 

and machine operative roles (20% of all employment) and administrative roles (10% of 

all employment). 

4.22 The balanced job profile associated with Rail Central will ensure that it provides a range 

of accessible job opportunities that are suitable to people with different skills levels 

and experiences. 

A productivity boost 

4.23 The economic benefits of Rail Central will extend beyond the creation of jobs, and 

include a major enhancement of productivity. The economic activity generated by Rail 

Central is expected to boost the gross value added to the national economy by over 

£550 million each year. 
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5. Regeneration Benefits  

5.1 Rail Central is expected to draw most of its labour from an area in which deprivation 

currently affects people’s lives. Parts of Coventry, Northampton, Milton Keynes, 

Wellingborough and Daventry contain communities that rank amongst the top 5% 

most deprived neighbourhoods in England19. 

5.2 People residing within these local authorities as well as South Northamptonshire are 

expected to fill the majority of the permanent jobs that are directly or indirectly 

created by Rail Central.  

Helping to address unemployment levels  

5.3 New jobs created at Rail Central will help to meet an economic regeneration need that 

exists now, amongst residents that are currently in search of a job and would like work. 

5.4 The area of South Northamptonshire, Coventry, Northampton, Milton Keynes, 

Wellingborough and Daventry currently contains 7,800 people claiming Jobseeker’s 

Allowance who are actively looking for work. This represents only a snapshot of those 

currently in receipt of benefits and in need of a job at a certain point in time, and 

therefore does not reflect all people who would like a job (for example people that are 

between jobs and have not registered to claim benefits). 

5.5 Unemployment is nationally at its lowest level for over 40 years. In the context of the 

UK leaving the EU, rising unemployment could be a feature of future years. This could 

mean more people looking for work in the area expected to be drawn upon to fill roles 

created by Rail Central. 

Contributing to meeting future job needs 

5.6 The future need for jobs is also influenced to a large extent by the changing nature and 

size of the resident population as residents reach working age, move into the area or 

choose to work closer to home.  

5.7 Over the next decade, there are plans to deliver around 69,000 new homes within the 

wider area in which Rail Central is expected to draw its labour force. This will lead to 

growth in both the resident population and the labour force available to fulfil job 

opportunities.  

5.8 This level of housing growth could result in a labour force which contains 66,000 

additional economically active people by 2026 and more beyond this time. This scale of 

growth will generate a need for more jobs - a need which Rail Central can help to meet. 

5.9 Rail Central can therefore contribute towards the promotion of economic prosperity in 

local and wider communities, which is a clear priority of the Government’s Industrial 

Strategy.  

                                                           
19 MHCLG (2015) English indices of deprivation 2015 
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5.10 Delivering a range of jobs on site, Rail Central will also enable greater employment 

choice for people living in South Northamptonshire but currently choosing to commute 

elsewhere to find work. Evidence from the 2011 Census demonstrates that 72% of 

South Northamptonshire residents commute to work outside the district. With 

improved availability of jobs locally enabled by Rail Central, some residents may 

choose to take a local job in the future rather than commute elsewhere.  

5.11 This is an important local priority as illustrated by the Part 2 Local Plan for South 

Northamptonshire. The Part 2 Local Plan targets continued growth in the size and 

competitiveness of local businesses by encouraging inward investment and job 

creation, and aims to both maintain unemployment at currently low levels and reduce 

out-commuting. 

A focus on helping people to progress into and within work 

5.12 SEMLEP has also recognised a need to focus on helping people to progress into and 

within work20. This forms part of a long-term strategy designed to ensure that the local 

population possesses the skills required to meet businesses’ rapidly changing needs 

and support a modern, competitive economy. 

5.13 SEMLEP has recently increased its focus on skills and training, having identified 

“Growing People” as one of the three core themes of its refreshed Strategic Economic 

Plan21 (SEP). This prioritises the delivery of ‘an integrated and employer-led approach 

to ensure that [the] population is aware of, and has the attributes and competencies 

required for, a modern, competitive economy’22. The SEP targets the delivery of 

170,000 apprenticeships by 2025/26 in addition to ‘opportunities for up-skilling, re-

skilling and re-engagement’23. 

5.14 SEMLEP also published its Skills Plan24 – entitled “Growing People” – in November 

2017. The measures proposed in the Skills Plan began to roll out in February 2018, with 

a pilot focusing on the construction sector.  

5.15 The Skills Plan introduces ‘a change of emphasis from reactive support to proactive 

prevention through early intervention’25. It therefore proposes a particular focus on 

schools and younger age groups to secure a talent pipeline in the future. This is 

complemented by activities targeted at adults facing barriers to work, given that 

relatively low unemployment rates mask anomalies amongst certain genders and 

ethnic groups. 

5.16 Employer engagement underpins the Skills Plan, and is SEMLEP’s main focus in 

supporting a logistics industry that is viewed both as a “showcase sector” and a 

“growth sector” given its important contribution to employment and productivity 

                                                           
20 South East Midlands Local Enterprise Partnership (2017) South East Midlands: where innovation fuels growth – 

Strategic Economic Plan, p51 
21 SEMLEP (2017) South East Midlands – Where Innovation Fuels Growth: Strategic Economic Plan 
22 Ibid, p41 
23 Ibid, p41 
24 SEMLEP (November 2017) Growing People – SEMLEP Skills Plan 
25 Ibid, p45 
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growth. It coordinates a Logistics Sector Group and is particularly aiming to champion 

employment in the sector and raise awareness of its opportunities. It encourages 

approaches from employers and aims to proactively connect them with relevant 

training providers. 

5.17 In addition SEMLEP has invested in at least 18 projects to support its “Growing People” 

strategy26. This reflects the availability of a Local Growth Fund of £265 million received 

from Government, which is to be invested in capital projects between 2015 and 2021. 

SEMLEP was also allocated £117 million from the European Structural Investment Fund 

(ESIF) Growth Programme, which is intended to provide ‘investment to projects that 

promote growth, jobs and social inclusion’27. This includes around £54 million from the 

European Social Fund (ESF), which is aimed at ‘people rather than businesses’ and 

‘focuses particularly on people who are unemployed or economically inactive; young 

people aged 15-24 who are not in education, employment or training; and people who 

face multiple and often complex barriers getting into employment’28. This funds 

‘projects that support people in work by investing in basic, intermediate and higher 

level and technical skills to help employees progress in work or in business and help 

drive growth in their organisations by improving productivity’.  

5.18 As highlighted in section 2, the Government intends to strengthen the role of LEPs to 

‘ensure that all parts of England stand ready to play their part in the growth of our 

economy after our exit from the European Union’29. In line with the modern Industrial 

Strategy, LEPs will be set: 

“…a single mission to deliver Local Industrial Strategies to promote productivity. This 

should include a focus on the foundations of productivity and identify priorities across 

Ideas, People, Infrastructure, Business Environment and Places. In certain parts of the 

country this may involve an emphasis on skills…”30 

5.19 SEMLEP forms part of the Oxford-Milton Keynes-Cambridge Growth Corridor, identified 

by Government as one of three areas to produce the first Local Industrial Strategies by 

March 201931. Preparation is ongoing and emerging themes32 for the SEMLEP include: 

• Innovation in the logistics sector, given its local specialisation, national growth 

and relatively low productivity. Stated “ideas” include a Centre of Excellence for 

Logistics, with testing facilities; and 

• A wider focus on skills, through employer-led skills development, upskilling and 

reskilling. 

                                                           
26 https://www.semlep.com/investment-programme/ 
27 https://www.semlep.com/european-funding/ 
28 https://www.semlep.com/esf/ 
29 MHCLG (2018) Strengthened Local Enterprise Partnerships, p9 
30 Ibid, p12 – 13 
31 https://www.semlep.com/industrial-strategy/ 
32 SEMLEP (11 July 2018) Local Industrial Strategy: sectors at the centre of the Corridor. Emerging economic data, 

analysis and themes 
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Summary 

5.20 SEMLEP is proactive in its approach to providing skills and training for the logistics 

industry which is recognised as an important business sector and employer. The 

activities of SEMLEP will contribute to a labour force which is skilled and in which 

people can access and progress in employment opportunities provided by major 

investments such as Rail Central. 

5.21 This will be enhanced through the applicant’s commitment to ensuring that the 

economic benefits of Rail Central are maximised. In order to facilitate this a Local 

Employment Scheme will be prepared and agreed with South Northamptonshire 

Council. This will include an agreed set of measures and monitoring arrangements for: 

• Enhancing the employment and business benefits associated with the 

construction phase of the project which will last for a significant period of time 

(10 years); and 

• Enhancing the longer term employment, business and labour force benefits 

associated with occupier operations once the Proposed Development is 

completed and operational.  

5.22 These measures will be delivered in partnership with South Northamptonshire Council, 

SEMLEP and through engagement with future occupiers at Rail Central.  
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6. Financial Benefits for Local and National 
Government 

6.1 Local government finances are under pressure due to rising service demands (for 

example those associated with an ageing population) and a tightening of Government 

revenue contributions. These pressures are being felt by local authorities and 

communities across the UK and locally within Northamptonshire.   

6.2 Rail Central is a major business project that will create a substantial boost to the 

amount of rateable business floorspace located in South Northamptonshire.  This 

business space will be liable for the payment of business rates which will in turn 

enhance South Northamptonshire Council’s revenue from business rates.  

6.3 It is estimated that the proposed floorspace at Rail Central will create a major business 

rates revenue boost of over £14.5 million every year. Under current arrangements 

South Northamptonshire Council could potentially retain over £7 million of this 

revenue every year.  

6.4 This would increase the annual revenue currently retained by the Council by around 

one third, helping to support the financing and delivery of local services and the 

wellbeing of local residents.  

6.5 Reform of business rates in future years, as currently planned by the Government, will 

further enhance the benefits accruing to South Northamptonshire Council, with the 

potential for 100% of the increase in business rates revenue to be retained locally. This 

would substantially enhance the financial benefits to local authority finances. 
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7. Conclusion 

7.1 This statement summarises the major economic benefits that will be generated 

through the construction and operation of Rail Central. 

7.2 It has concluded that: 

• Rail Central is being brought forward at a time when the Government is doing all 

that it can to promote private investment, economic growth and resilience, 

ahead of a period of economic uncertainty as the UK prepares to leave the EU; 

• Rail Central will deliver over 700,000 sq m of high quality warehousing 

connected to the main strategic road and rail network of the UK.  It is a crucial 

infrastructure centrepiece in the facilitation of the Government’s vision to 

achieve a low carbon sustainable transport system that is an engine for 

economic growth, which is safer and improves quality of life.  The transfer of 

freight from road to rail also has an important part to play in a low carbon 

economy and therefore helping address climate change. 

• Investment of almost £400 million in construction will provide short-term 

economic benefits that will endure for a period of ten years, supporting a total 

of 455 FTE construction jobs each year across the national economy and 

generating a total of more than £200 million in GVA; 

• Rail Central will accommodate 8,090 FTE jobs on site once operational and fully 

occupied, across a range of occupations. This will make a significant and positive 

contribution to SEMLEP’s ambitious job growth targets; 

• Around 13,753 jobs across England could be supported in total through the 

operation of Rail Central, when accounting for supply chain effects and induced 

jobs. This would boost productivity through the generation of over £550 million 

in GVA each year;  

• Rail Central will provide employment opportunities for people living within a 

wider area that contains economically deprived communities. This will help to 

meet an employment need that exists now and that will increase as the labour 

force grows over time; 

• Rail Central will be delivered in a favourable labour force environment supported 

by SEMLEP’s proactive approach to skills and training provision. Logistics is a 

priority sector for investment in skills and training provision by SEMLEP, and the 

applicant is committed to ensuring that these benefits are realised through 

engagement with SEMLEP and South Northamptonshire Council; and 

• Rail Central will generate additional financial revenue for South 

Northamptonshire Council during a period in which finances are under extreme 

pressure. Current arrangements would see the Council retain over £7 million 

every year of extra business rates revenue generated by the development, 

increasing the amount that it currently retains by one third. 
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7.3 Rail Central is a major privately funded development with substantial job and wealth 

creation as well as productivity benefits. It will be delivered in an area with a 

recognised competitive advantage in the logistics sector nationally and will contribute 

to the long term economic resilience and wellbeing of the South Midlands economy. 
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